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ARTICLE I: APPLICABLE LAW - RECOGNITION - NO STRIKE 
The Public Employees Fair Employment Act, also known as the Taylor Act, the other provisions of the Civil 
Service Law, and the By-Laws of Port Chester-Rye Union Free School District, which are not inconsistent with 
the said Act and the Civil Service Law, shall govern the terms of this Agreement. 
The Board of Education, Port Chester-Rye Union Free School District, hereinafter referred to as the "Board" 
recognizes the Civil Service Employees Association, Inc., Local 1000, American Federation of State, County and 
Municipal Employees, A.F.L.-C.I.O., Westchester Local 860, Port Chester-Rye School Unit (hereinafter referred 
to as "CSEA") as the sole and exclusive bargaining representative under Article 14 of the Civil Service Law, for 
all Non-Instructional employees in its employ. 
The "CSEA" affirms that, pursuant to the provisions of Article 14 of the Civil Service Law, it does not assert the 
right to strike against the Employer, nor to cause, instigate, encourage or condone a strike against the 
Employer. 
Proposed policy changes, affecting Non-Instructional personnel, shall be discussed with the local Unit CSEA 
president or hislher designee, prior to implementation by the "Board". 
All membership dues of employees belonging to this unit who present signed dues deduction authorization 
cards shall have deductions made from their wages and remitted to CSEA, Inc. 
The Employer recognizes the right of the employees to designate representatives of the Civil Service 
Employees Association, Inc., to appear on their behalf to discuss salaries, working conditions, grievances and 
disputes as to the terms and conditions of this Contract, and to visit employees during working hours, provided, 
however, that such visits shall not unreasonably disrupt or otherwise interfere with the work being carried on. 
Such employee representatives shall also be permitted to appear at public meetings before the Board of 
Education, upon the request of the employees. 
SECTION 1 
The Employer shall administer its obligations under this contract in a manner which will be fair and impartial to 
all employees and shall not discriminate against any employee by reason of sex, nationality, race or creed. 
SECTION 2 
The Employer recognizes the following rights of the Port Chester Unit of the CSEA: 
The right to CSEA Group Insurance deductions, provided individual authorization has been filed with the 
Employer. 
The right to post notices and communications on bulletin boards maintained on the premises and facilities of 
the Employer so long as such notices pertain to CSEA business andlor functions. 
The right of the President of the Westchester Local of the CSEA or hidher designated agent, or the 
designated Labor Relations Specialist to visit the facilities of the Employer for the purpose of adjusting 
grievances and administering terms of the Agreement, provided the Employer received reasonable notice of 
the proposed visit to its facilities. 
The right of employees designated or elected for the purpose of adjusting grievances and maintaining 
administration rights of the Agreement to have a reasonable amount of free time from regular duties to fulfill 
their obligations. Such free time will be a period which will not interfere, hinder or disrupt job performance of 
the designated members. A person abusing this privilege will be removed from the Committee. The Port 
Chester Unit of the CSEA agrees to notify the Employer of its members designated for the purpose herein 
provided. 
The right of the duly authorized CSEA representative to attend either the state organizational CSEA 
convention, or workshop, without loss of pay, providing such request is presented to the Superintendent of 
Schools at least 30 days prior to the time of such convention or workshop. In the event the 30 day notice 
shall become impractical, it may be waived by mutual agreement of the parties. 
SECTION 3 
The Union agrees to furnish each new employee and all present employees a copy of this Agreement. 
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SECTION 4 ( The CSEA shall be the sole judge of its own rules and regulations with respect to CSEA membership and 
rganizational administration. 
ECTlON 5 
leither the Employer nor the CSEA, through its officers, members, representatives, agents or committees, shall 
ngage in any subterfuge of any kind for the purpose of defeating or evading the terms of this Agreement. 
iECTION 6 
'here shall be no discrimination, interference, restraint, or coercion by the Employer or any of its officers or 
gents against any employee because of membership in the CSEA; and the C S E A , ~ ~ ~  members, its officers, its 
,gents, shall not coerce employees into membership in the CSEA in any manner. 
;ECTION 7 - Maximum Association Security 
I the event laws are repealed or modified so as to permit greater association security than is contained in the 
igreement, the parties hereto agree to negotiate concerning amendments to this Agreement in accordance with 
,aid changes. 
jECTlON 8 - Separability 
f the enactment of legislation, or a determination of a court of final jurisdiction renders any portion of the 
igreement invalid or unenforceable, it shall not remain in full force according to its terms in the same manner 
rnd with the same effect as if such invalid portion has not been originally included herein. 
jECTlON 9 
idhering to the principles that duties and obligations come with rights and privileges, CSEA agrees to do its 
~tmost to see that its members perform their respective duties in the system loyally, efficiently, and continuously 
mder the terms of this Agreement. The CSEA and its members will use their best endeavors to protect the 
nterest of the Board of Education, to conserve its property and to give service of the highest quality. 
SECTION 10 - Dues and Anencv Shop 
411 membership dues of employees belonging to this unit, who presently signed dues deduction authorization 
;ards, shall have deductions made from their wages and remitted to CSEA, Inc., 143 Washington Avenue, 
Vbany, New York. This shall apply to those employees working four (4) hours or more per day on a regular 
~asis. 
411 employees who are non-members shall be required to pay an Agency Shop fee equivalent to the dues 
jeductions for union members. Such Agency Shop deductions shall be paid in the form of payroll deductions 
and forwarded to CSEA, Inc. This shall apply to those employees working four (4) hours or more per day on a 
-egular basis. 
ARTICLE II - BARGAINING UNIT 
The Civil Service Employees Association, Inc., Local 1000, AFSCME, AFL-CIO, Westchester Local 860, Port 
Chester-Rye School Unit, has been recognized by the Board of Education as the sole collective bargaining 
agent for all Non-Instructional personnel employed in said district and who work four (4) hours or more per day 
on a regular basis. The membership includes personnel from the CustodialIMaintenance, Clerical, Nurses, and 
Teacher Aide Units. All managerial and confidential employees shall be excluded. 
The Case Manager position shall be included within the unit so long as Federal funding for this position exists. 
Should funding cease to exist, the individual holding such position shall be subject to lay-off and shall have no 
bumping rights within the unit. 
ARTICLE Ill - COMPENSATION 
SECTION 1A 
Effective July 1, 2005, each step of the salary schedule in effect shall reflect a three (3%) percent increase. 
S ECTION 1 B 
Effective July 1, 2006, each step of the salary schedule in effect shall reflect a three (3%) percent increase. 
SECTION 1C 
Effective July 1, 2007, each step of the salary schedule in effect shall reflect a three (3%) percent increase. 
SECTION I D  
Effective July I, 2008, each step of the salary schedule in effect shall reflect a three (3%) percent increase. 
SECTION 1 E 
Effective July I, 2009, each step of the salary schedule in effect shall reflect a three (3%) aercent increase. 
SECTION I F  
Increments, where due, (as per Article XVII) shall be payable each July 1st. 
SECTION ZA - OVERTIME 
All overtime shall be paid following the completion of the scheduled work week for each section as set forth in 
Article XV according to the applicable rates,' subject to Governmental regulations. All employees shall be paid 
double time for any work performed on Sundays. On all scheduled holidays, employees shall receive their 
regular hourly wage plus double time for each hour worked. Overtime shall be rotated on a fair and equitable 
basis within job classifications. 
Overtime may be scheduled in any emergency as declared by the Superintendent of Schools or hislher 
designee. Said overtime shall not be unreasonably scheduled. 
SECTION 26 - CALL-IN-PAY 
Any employee called in to work for emergency purposes on weekends and holidays shall be guaranteed a 
minimum of two (2) hours pay at applicable rates. 
Any employee called in before or after hislher scheduled workday shall be guaranteed the minimum of two (2) 
hours pay at applicable rates, except that if an employee is called within two (2) hours of the start or end of 
hislher regularly scheduled workday, helshe shall receive pay for the actual time worked at applicable rates. 
SECTION ZC - SNOW DAYS 
In the event school is closed due to weather conditions, Custodial and Maintenance employees shall be 
required to work four (4) hours of their regular workday, without added compensation. Any time worked by said 
employee prior to or after such four (4) hours, will be compensated at time and one-half (1-112) for each hour 
worked. 
The Superintendent of Schools, at hislher discretion, may extend the required four (4) hours to five (5) hours. 
It is understood that the Superintendent of Schools may request any unit member(s) to assist at a school during 
the fifth (5th) hour. 
SECTION 3 
All authorized Non-Instructional employees using their vehicles for District business shall be reimbursed at a 
mileage rate determined by the lnterhai ~evenue-service (IRS). 
SECTION 4 
All employees whose regularly scheduled work shift commences at 3:00 P.M. and thereafter, shall receive a 
night differential of 10% for all actual hours worked. Said differential shall not apply to overtime work extending 
into this time period, nor shall it apply with respect to individuals called into work during these hours. The 
differential shall not be made a part of the individual's base hourly rate. 
SECTION 5 
The per diem rate for all 10 month employees shall be computed on a 200-day basis. 
The per diem rate for all 12 month employees shall be computed on a 260-day basis. 
SECTION 6 
Temporary employees will be compensated at Step I of the title in which the employee is serving. A temporary 
appointment may be made when there is a vacancy to which no current employee has been assigned. 
ARTICLE IV - DRESS CODE AND UNIFORMS 
SECTION 1 
Bargaining unit members, other than uniformed personnel, will dress in an appropriate, professional manner 
consistent with their assignment. 
SECTION 2 
All Custodial, Maintenance, Grounds, and Cleaning employees shall be provided with three (3) sets of uniforms 
per year, which shall be distributed by August lSt of each year. Uniforms will be neatly worn and the employee 
shall be appropriately dressed (i.e. summer clothes for summer, winter clothes for winter). 
In addition to, and not in replacement of the three sets of uniforms, the District will provide an allotment of 
$125.00 per year for all current employees. Any newly hired employee will receive $175.00 in the first year of 
hire, and $125.00 per year thereafter. 
SECTION 2A 
The allotment will not be paid directlv to the employees but will be available throunh District approved sources 
for the purchase of additional clothing or footwe&,-it is understood that items and piovided for with 
the allotment will become part of the uniform to be worn by employees. The allotment, whether given in the 
initial year of employment or thereafter, must be spent in the school year in which it is made available July 1st to 
June 30th of each school year. , 
SECTION 3 
The District will provide an allotment (allotment as defined in Section 2A) of $75 per year for all current hall 
monitors. Any newly hired hall monitor will receive a District issued coat in the first year of hire. The District will 
replace items destroyed while on duty after inspection I not subject to grievance. 
The District will purchase coats in first year of contract for all existing hall monitors. 
SECTION 4 
Failure of custodial, maintenance, grounds, cleaning personnel and hall monitors to wear District issued uniform 
articles will result in: 
First time - oral warning 
Second time - written warning 
Third time and each time there after - employee will be docked one days pay for each day not in 
compliance 
Warnings or docking issued in the previous school year (July 1' to June 3oth or September 1' to June 30'" will 
not be considered in the current school year. 
SECTION 5 
If an employee voluntarily leaves the District, a uniform charge will be deducted from final pav at a rate of 50 
percent of the cost incurred in the current school year. section 5 does not apply to retiring empioyees. 
ARTICLE V - HOLIDAYS 
SECTION 1A 
All twelve (12) month employees shall be entitled to no less than fifteen (15) holidays. The Non-Instructional 
Unit (CustodialIMaintenance, Clerical, Nurses, Teacher Aides and Case Managers) shall submit a holiday 
schedule to the Superintendent of Schools who shall prepare same, with Agreement by CSEA, and approval by 
the Board. Additional days may be scheduled at the discretion of the Superintendent. 
SECTION I B 
Twelve month clerical employees shall work no more than two and one-half (2-112) days during the Mid-Winter, 
Christmas, Easter and Spring recesses. In the event an employee is required by the Superintendent of Schools 
to report for work beyond the above stated two and one half (2-112) days, compensatory time shall be given at 
a time mutually agreed upon. 
The scheduling of such staff shall be subject to the approval of the Superintendent of Schools, who may grant 
additional time off, at hislher option. 
All twelve (12) month clerical employees hired July 1, 1994 and thereafter shall not be entitled to the benefit of 
working a reduced work week as currently provided in this Section. 
SECTION 2 
If a contract holiday falls on a Sunday, employees shall receive the preceding Friday or following Monday off 
with pay as mutually agreed upon. 
ARTICLE VI - LONGEVITY 
Longevity is to be determined from the actual date of employment (does not include leaves of absence). For 
the purposes of calculating longevity for employees who have worked as both full and part time employees, part 
time service will be prorated. P&-time employees are considered to have worked four or more hours per day 
(on average over a twelve-month period). Longevity will be paid in one lump sum in a separate paycheck in 
June of each year. 
SECTION I 
All Non-Instructional emplovees who have completed between 10 and 14 years of service shall be entitled to a 
longevity payment of $300 per year. 
SECTION 2 
All part-time employees, who have completed between 10 and 14 years of service shall be entitled to a 
longevity payment of $150 per year. Those working less than four hours per day are not eligible for longevity 
benefits. 
SECTION 3 
All Non-Instructional employees who have completed between 15 and 19 years of service shall be entitled to a 
longevity payment of $750 per year. 
SECTION 4 
All part-time employees, who have completed between 15 and 19 years of service shall be entitled to a 
longevity payment of $375 per year. Those working less than four hours per day are not eligible for longevity 
benefits. 
SECTION 5 
All Non-Instructional employees who have completed between 20 and 24 years of service shall be entitled to a 
longevity payment of $1,350 per year. 
SECTION 6 
All part-time employees, who have completed between 20 and 24 years of service, shall be entitled to a 
longevity payment of $675 per year. Those working less than four hours per day are not eligible for longevity 
benefits. 
SECTION 7 
All Non-Instructional employees who have completed 25 or more years of service shall be entitled to a longevity 
payment of $2,100 per year. 
SECTION 8 
All part-time employees who have completed 25 or more years of service, shall be entitled to a longevity 
payment of $1,050 per year. Those working less than four hours per day are not eligible for longevity benefits. 
ARTICLE VII - PERSONAL LEAVE 
SECTION I 
10-month non-instructional employees shall be entitled to three (3) personal days, without loss of compensation. 
12-Month Non-Instructional employees shall be entitled to four (4) personal days, without loss of compensation. 
New employees shall accrue personal leave in their first year of employment at the rate of one (1) day for each 
two (2) months of service, up to the maximum as stated above. All requests must be made at least one day 
prior to the day requested, except in cases of emergency. Employees working less than four (4) hours per day 
(on average over a twelve-month period) are not entitled to personal days. Unused personal leave shall be 
added to sick leave up to the maximum accumulation. 
Personal leave shall not be used to extend a school recess or holiday by one (1) or more days or in combination 
with vacation days. Only vacation days may extend recess or holiday periods. 
Personal Leave may not be used for gainful employment, recreation, andlor conducting business affairs which 
could be conducted during non-regular work hours. If an employee receives compensation from another 
agency, organization, individual, etc. while out of work on personal leave, that employee will be docked for the 
personal business time and fined the cost of the substitute or overtime cost incurred by the District. 
Two (2) of the personal days must be supported by a reason compelling personal business which can not be 
conducted after regular working hours subject to the approval of the Superintendent of Schools or his or her 
designee. Remaining days entitled "personal and confidential" may be taken annually without a reason. 
SECTION 2 
The procedure for personal day ap~lication shall be as follows: Custodial and Maintenance shall receive 
from his or her respec&e Building Principal, Superintendent of Buildings and Grounds, and the 
School Business Administrator. Central office personnel shall receive permission from hislher or her immediate 
supervisor and the School Business Administrator. 
SECTION 3 
All personnel, such as cleaners and teacher aides working regularly four or more hours per day (on average 
- - 
over a twelve-month period), shall receive personal days as specified in this ~ ~ r e e m e n t  and their unused 
accumulation shall be provided as in Section 1. 
SECTION 4 
Non-Instructional employees, working less than four hours per day, are not entitled to personal days. 
ARTICLE Vlll - SICK LEAVE 
SECTION 1A 
New hires shall accrue sick leave for their first year of employment at the followina rates: 
. - 
12 month employees - 1 116 days per month 
10-month employees - 1.4 days per month 
Such accrual shall begin from the first day of actual service. 
SECTION I B  
All non-instructional employees shall be entitled to fourteen (14) sick days without loss of compensation which 
shall accumulate as follows: 
10-month employees - up to 200 days 
12-month employees - up to 215 days 
Employees who accumulate sick days above the maximum accumulation may donate any additional days to the 
sick bank (As per Section 6 below). 
Employees paid according to negotiated salaries included in or added to this agreement will be paid on time 
sheets effective the first day after all sick time, vacation, and personal time is exhausted. 
Non-instructional employees, working less than four hours per day, are not entitled to sick days. 
SECTION 1C 
All part-time personnel, such as cleaners and teacher aides, working regularly four or more hours per day (on 
average over a twelve-month period), shall receive seven (7) sick days per fear without loss of compensat~on 
and their unused accumulation shall not exceed one-half the amount as provided in Sections 1A and 16 of this 
Article. 
SECTION I D  
Non-Instructional employees, working less than four hours per day, are not entitled to sick days. 
SECTION 2 
Employees may use nine (9) days per year of accumulated sick time for family sick days provided an 
explanation is given for the designated time used. 
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SECTION 3 
A statement of sick time accumulation shall be given each employee by September 1st of each year. 
Substitution for absent Non-Instructional personnel shall be made upon the recommendation of the School 
Business Administrator subject to the approval of the Superintendent of Schools. 
SECTION 4 
Failure to call into substitute registry when absent for any reason (vacation and bereavement may be called in a 
series of days) will result in: 
First time - oral warning 
Second time - written warning 
Third time and each time there after - employee will be docked one days pay for each day not in 
compliance. 
Warnings or docking issued in the previous school year (July 1'to June 3oth or September lS' to June 3oth) will 
not be considered in the current school year. 
SECTION 5 
If any employee dies while in active service, hislher accumulated sick days will be paid to their beneficiary, as 
defined by the employee beneficiary form, provided the employee has a minimum of ten years of service in the 
District. Rate of pay for accumulated sick days shall be as provided in Article XIX, Section 3. 
SECTION 6 - SICK LEAVE BANK 
Participation in the C.S.E.A. Sick Leave Bank shall be limited to members of the Bargaining Unit with at least 
one (I) full year of service. Participation shall be voluntary. 
A Sick Bank Committee composed of three (3) members of the Unit shall be appointed by the C.S.E.A. Unit 
President. The committee shall bear sole responsibility for the administration of the Bank and may issue rules 
concerning the day to day operations of the Bank. Requests for sick bank withdrawals shall be made in writing. 
The committee shall judge each application on its merit in accordance with the following criteria:. 
The illness shall be long term and catastrophic in nature. 
The applicant shall have exhausted all available accrued leave including personal and vacation leave. 
There shall be a reasonable expectation that the applicant will return to work. 
Withdrawals shall be limited to forty (40) days. This rule may be waived by the committee in such instances 
where in the sole judgment of the committee, a compelling compassionate need exists. 
Recommendations for withdrawals shall be submitted to the Superintendent for approval. All decisions 
made by the Committee and the Superintendent shall be final and not subject to the provisions of the 
grievance procedure. 
For those employees who join the Bank, the initial contribution shall be three (3) days. One (I) day contributions 
shall be required each year thereafter until the Bank has accumulated a reserve of two hundred (200) days. At 
that point, upon recommendation of the committee, contributions from members may cease. Newly hired 
eligible employees or those not already enrolled may join the Bank at any time. However, they shall be required 
to contribute a number of days equal to those contributed by other active members. The Sick Leave Bank 
Committee shall issue rules to insure the equitable contributions of all members. Upon depletion of Bank 
reserves below seventy five (75) days, members shall resume contributions at one (I) day per annum rate until 
at least two hundred (200) days have been accumulated. 
ARTICLE IX - NOTIFICATION OF VACANCIES - OUT OF TITLE PAY 
SECTION 1 
All available positions for Non-Instructional personnel, including summer positions, shall be properly posted in 
the District. This notice of vacancy will set up the job description qualifications. Such openings will be filled on 
the basis of competence, seniority and other pertinent factors relative to the opening, and first consideration will 
be given to permanent employees of the District, on the basis of seniority, before outside help is hired. 
SECTION 2 
When an employee is transferred from one location to another, helshe must be notified in writing at least ten 
days in advance of the transfer, except in cases of emergencies. 
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SECTION 3 
Any employee who is appointed, placed or promoted to a higher position shall have hislher annual salary 
increased to the lowest step on the higher scale which shall not be less than hislher present salary. If the 
appointment is from a 10-month position to a 12-month position, the 10-month salary will be prorated to a 12- 
month salary and then applied to the lowest step on the higher scale as stated in this section. 
SECTION 4 
Any employee who is requested to do work other than in hislher own classification for more than seven (7) 
working days, excluding vacations, shall be compensated at the higher rate of pay. When this takes place, the 
person in the lower classification would go into one step higher than hislher present annual salary effective on 
the eighth (8th) day. 
SECTION 5 
Whenever it becomes necessary to create new titles or classifications within the District, applicable to this Unit. 
salaries and grades for such title or classification shall be discussed with the CSEA representative 
before such title or classification receives final Board approval. 
SECTION 6 
Summer positions shall be filled based on employee seniority. Employees hired to perform job assignments in 
their own offices or equivalent classifications shall be compensated at their regular rate. 
Employees hired to perform job assignments outside their own offices or classifications shall be compensated at 
the rate of pay for that title as posted by the District. Such posting shall include job duties, pay rate and title. 
Summer positions shall be filled based on the following considerations: 
1. Priority shall be given to those persons applying for a position they occupy during the regular school year 
and compensation to be paid at their regular daily rate. 
2. Seniority in District regardless of job classification, except that no person in a lower classification shall fill a 
job in a higher classification. 
3. As per paragraph 2, compensation shall be paid at a stipend approved by the Board of Education. Persons 
offered such summer positions shall signify their acceptance of the position in writing. 
4. Positions less than two weeks in duration need not be posted and may be filled at the Superintendent's 
discretion. 
ARTICLE X - VACATION 
SECTION I 
In the year 2005-2006 ONLY, vacation periods for all Non-Instructional shall be granted as follows: 
2 weeks after 1 year of service (1 week of the two-week vacation period may be taken after 6 months of 
service during the first year only) 
3 weeks after 5 years of service 
4 weeks after 10 years of service 
SECTION 2 
Effective July 1, 2005 vacation days will be accrued, for the subsequent year, on a monthlv basis as noted 
- .  
below. ~acaion-days may only be taken in whole or half day increments. 
Employees with 0 to 4 years 11 months of complete service will earn vacation at a rate of .83 days per 
month (maximum of 10 days). 
Employees with 5 to 9 years 1 1 months of complete service will earn vacation at a rate of 1.25 days per 
month (maximum of 15 days). 
Employees with 10 or more years of complete service will earn vacation at a rate of 1.67 days per 
month (maximum of 20 days). 
SECTION 2 - SUMMER VACATIONS 
Employees shall submit their vacation requests in writing to the immediate supervisor at least four (4) weeks in 
advance. Employees may take vacation in minimum blocks of one (I) we& as approved by the immediate 
supervisor, however, alternate vacation times can be scheduled upon approval of the School Business 
Administrator or hislher designee. 
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SECTION 3 
An employee may request "vacation pay" only if part of that vacation period falls into an actual payroll period. A 
letter of request must be submitted at least one month in advance. Vacation pay is pay due to a contractual 
employee that is requested prior to the payroll period due to a scheduled vacation. Vacation pay is not 
compensation for vacation time not taken by an employee. 
SECTION 4 
An employee who is terminated only a's a result of Section 75 proceeding (misconduct I insubordination) forfeits 
accrued vacation days. 
ARTICLE XI - WORKERS8 COMPENSATION 
SECTION 1 
In the case of absence due to iniuries sustained bv an emplovee in pursuit of hislher duties, full salarv shall be 
paid the employee for the number of days equal io the emp~oyee's'accumulated sick leave credits, except as 
provided in Section 2A following 
Compensation payment, in lieu of salary received during this period from the insurance carrier, shall become 
the property of the School District. 
SECTION 2A 
In the event of absence due to injuries sustained by an employee in pursuit of hislher duties, full salary shall be 
paid to the employee for a maximum of sixty (60) school days. Upon application by the employee, and at the 
discretion of the Board of Education, additional days may be granted. Medical documentation for the absence 
made necessary by the disability shall be provided at the request of the Board of Education. 
SECTION 2B 
Days of absence as provided in 2A above, for on-the-job disability, shall not be charged against the employee's 
accumulated sick leave, nor personal business days. 
ARTICLE XI1 - GRIEVANCE PROCEDURE 
All matters of grievance shall be processed in accordance with the provisions of Article 4, Section 4120, of the 
By-Laws, adopted September 25, 1963. These procedures shall constitute means of obtaining a prompt, 
equitable and judicious settlement of any action or actions so defined. 
DEFINITION 
A grievance is the complaint of an employee, a group of employees similarly affected, or the Association, of an 
alleged violation, misinterpretation or misapplication of any of the terms and conditions of this contract. 
PURPOSE 
The purpose of this procedure is to secure, at the lowest possible administrative level, an equitable solution to a 
grievance. Both parties agree that these proceedings will be kept as informal and confidential as may be 
appropriate at any level of the procedure. 
TIME LIMITS 
1) All time limits herein shall consist of working days. At the request of a grievant or hearing officer, time limits 
specified in this article shall not be applicable during the period of a scheduled vacation. The time limits 
specified may, however, be extended by mutual agreement. 
No written grievance will be entertained, and such grievance will be deemed waived, unless written 
grievance is submitted at the first available stage within forty-five (45) days after the employee, a group of 
employees, or the Association knew, or should have known, of the act on which the grievance is based. 
a) If a decision at one stage is not appealed to the next stage of the procedure within the time limit 
specified, the grievance will be deemed to be discontinued and further appeal under this contract shall 
be barred. 
b) Failure at any level of the grievance procedure to communicate a decision to the aggrieved party andlor 
hislher representative within the specified time limit, shall permit the lodging of an appeal at the next 
level of the procedure within the time which would have been allotted had the decision been 
communicated by the final day. 
SECTION 1 
Any dispute arising 
to exist thereunder, 
Such dispute by an employee shall be presented to their CSEA representative who will take it up with their 
immediate supervisor. 
In the event such dispute is not satisfactorily resolved within five (5) working days of presentation, it shall 
then be presented by the CSEA to the School Business Administrator. 
In the event such dispute is not satisfactorily resolved within five (5) working days of presentation, then the 
CSEA shall present the same to the Superintendent of Schools for settlement. 
In the event such dispute is not satisfactorily resolved within five (5) working days after such presentation, 
then the CSEA shall present the same to the Board of Education for settlement. 
In the event that such dispute is not then satisfactorily resolved within ten (10) working days after such 
presentation, it shall be referred by either party to binding arbitration, before an impartial arbitrator, to be 
mutually agreed upon by the parties. 
In the event the parties are unable to agree upon an impartial arbitrator within ten (10) days after referral of 
such matter to arbitration, then an appointment shall be made in accordance with the rules and regulations 
of the American Arbitration Association. 
Any cost arising out of the use of such Arbitrator shall be divided equally between the Board and CSEA. 
When it is mutually agreed by the Board of Education and the Port Chester CSEA, lower levels of the 
grievance procedure may be waived, and a grievance may be submitted directly to binding arbitration. 
ARTICLE Xlll - DISPUTE PROCEDURE 
concerning the interpretation or application of the terms of this contract or the rights claimed 
shall be processed in accordance with the following procedures: 
ARTICLE XIV - BEREAVEMENT LEAVE 
SECTION I 
In case of death in the immediate family (Grandfather, Grandmother, Father, Mother, Father-in-law, Mother-in- 
law, Brother, Sister, Husband, Wife or Child), any employee shall be excused from work with full pay for a 
period not to exceed five (5) days. Notification of such absence shall be given to the Superintendent of Schools 
as soon as possible. Such days of absence are to be deducted neither from accumulated sick leave nor from 
days of personal business. 
SECTION 2 
In the case of the death of aunts, uncles, nephews, nieces and other in-laws, an employee will be excused from 
work with full pay for one day, four additional days may be granted upon written request at the discretion of the 
Superintendent of Schools. Applications for such absence shall be made as soon as possible. Days of 
approved absence shall be deducted neither from accumulated sick days nor from days of personal business. 
SECTION 3 
Bereavement days must be taken within five (5) working days. In the case when bereavement days fall on 
school holidays, recess, vacation and summer periods the number of bereavement days shall be reduced day 
for day. All legal holidays are not subject to this reduction. 
ARTICLE XV -WORKING REQUIREMENTS 
SECTION 1 -WORK DAY I WORK WEEK I WORK YEAR 
Ten month clerical personnel, teacher aides, cleaners, and hall monitors will follow the 10-month calendar 
beginning September 1' extending through June 30'~. Teacher aides will be reassigned to,other buildings as 
needed until all tasks district-wide are completed. Teacher aides may be released prior to June 30 if all district- 
wide tasks are completed. 
SECTION 2 - CUSTODIAL STAFF 
The Superintendent of Schools has the authority to schedule and approve all current custodial personnel to a 
day shift. Current and future custodial personnel may be scheduled to day shifts as defined above in Section 1. 
The employee will be given notice of a change in hours no later than May 1st. Such change to take effect July 
1 st for the succeeding year. Changes in hours can occur only on an annual basis. 
In the event of a health or safety emergency, the District reserves the right to temporarily change hours. 
The District shall have the right to assign one (1) custodial employee from the High School and one (1) custodial 
employee from the Middle School who were hired July 1, 1995 or thereafter, to work a Tuesday through 
Saturday workweek. It is further understood that Saturday would be a regular day shift at straight time. The 
Saturday workday shall be from 8:00 a. m, to 500  p. m. with one (1) hour for lunch. In the event a contractual 
holiday falls on a Monday, then said employee(s) shall have the option of taking the following Tuesday, 
Wednesday, Thursday or Friday off as a holiday. The day on which the alternate holiday will be taken must be 
pre-approved by the immediate supervisor. 
All employees hired July 1, 1994 and thereafter may be scheduled to a night shift. It is understood that all 
current employees may voluntarily agree to work said shifts. 
SECTION 3 - MAINTENANCE AND GROUNDS STAFF 
Barring unforeseen needs, maintenance mechanics and groundsmen hired before July 1, 1994, may volunteer 
to work the above day shifts. With reasonable notice, the schedule of these employees may be changed for a 
maximum of twenty days per year (July to June, not prorated) for special projects as determined by the 
Superintendent of Schools or hislher designee. Maintenance mechanics and groundsmen hired after July 1, 
1994, may be assigned to any of the shifts listed above. 
Maintenance mechanics and groundsmen may be used in an emergency to cover for custodial duties when a 
substitute is not available. A reasonable attempt must have been made to contact a custodial substitute (at 
least 3 substitutes called) prior to invoking this clause. No maintenance mechanic or groundsmen will be 
required to substitute for custodial staff more than 2 times in any given week. 
All employees hired July 1, 1994 and thereafter may be scheduled to a night shift. It is understood that all 
current employees may voluntarily agree to work said shifts. 
When it is necessary for the removal of snow the District shall assign snow plowing and sanding duties to the 
senior most employees in maintenancelground titles among the employees called out. If not all employees 
customarily assigned to snow removal duties are called out, the overtime rotation list will be employed, and the 
snow plowing and sanding duties will be assigned to the most senior of the employees called out. If the snow 
removal is necessary during the customary work day of a maintenancelgrounds employee who must complete 
his normal maintenancelgrounds work duties, the snow plowing and sanding duties may then be assigned to 
another employee until the end of the normal work day, at which time the most senior maintenancelground 
employee will be assigned snow plowing and sanding duties to completion and then snow shoveling duties to 
completion, if necessary. If an employee who is assigned to snow plowing and sanding duties demonstrates 
that he is not fit or not capable of performing those duties in an appropriate manner he may be removed from 
those duties by the Superintendent of Buildings and Grounds for cause. Said employee or the Union may 
appeal his removal to the Superintendent of Schools. The Superintendent will render a determination on the 
matter which shall not be arbitrary or capricious. If the employee or the Union is not satisfied with the 
Superintendent's determination it may proceed directly to arbitration with the American Arbitration Association. 
The issue in any such arbitration shall be "Was the determination of the Superintendent of Schools arbitrary or 
capricious?" 
SECTION 4 - 10-MONTH SECRETARIES TO THE ELEMENTARY SCHOOL PRINCIPALS (TYPISTS) 
10-month secretaries to the elementary school principals are required to work 10 days before the first day of 
school and will be compensated at their daily rate. 
SECTION 5 - NURSES 
Nurses shall be responsible for emergency coverage during the lunch period. Should they be required by the 
District to cover during the lunch period, they shall be compensated at their regular rate of pay. 
At the elementary school level, the nurses will work on a rotating weekly schedule from 7:45 a.m. to 2:45 p.m. 
so that a nurse will always be on call for the breakfast program. 
Nurses shall be compensated at their normal hourly rates for all work performed on District premises with 
respect to the conduct of summer physicals. 
SECTION 6 - TEACHER AIDES 
Job descri~tions for Teacher Aides shall be available in the District Office. Teacher Aide Salarv Grades are 
defined as'follows: Grade I - Four-year degree; Grade I1 - 2-year degree; and Grade Ill - HS diploha. 
Where the District is aware of staffing needs Teacher Aides are to be notified 60 days prior to June 30 of any 
job termination. 
Newly hired Teacher Aides may be scheduled for five (5), six (6) or seven (7) hours per day at the discretion of 
the District. All currently employed Teacher Aides shall be scheduled as per current practice. All Teacher Aides 
who are currently scheduled for five (5) hours may be scheduled to a six (6) hour or seven (7) hour work day or 
any Teacher Aides scheduled for six (6) hours may be scheduled to a seven (7) hour workday based upon their 
consent and shall also have the option of requesting a six (6) hour or seven (7) hour work schedule -- any such 
change shall be subject to the discretion and approval of the Superintendent. 
Where a five (5) hour Teacher Aide position becomes available, it will be offered (in order of seniority) to any six 
(6) hour Aide who previously worked a five (5) hour shift so long as the Aide, in the opinion of the District, has 
the ability to perform the five (5) hour assignment. 
The responsibility of the Teacher Aides in the classroom shall be: 
1. Teacher Aides are under the supervision and direction of the School Building Principal and assigned 
classroom teacher. 
2. Except for extreme emergency conditions, pupil responsibility remains with the teacher and not the Teacher 
Aide. 
12 
3. Teacher Aide assignments shall be guided by the Commissioner of Education Regulations, Chapter 2, 
Section 80.5.6. 
SECTION 7 -SUMMER HOURS AND SUMMER FLEXIBLE SCHEDULE 
Summer hours for full-time custodial, maintenance and grounds employees hired prior to July 1, 1994 shall be 
set at 35 hours per week from July 1' until August ~ 5 ' ~  as scheduled by the District. Employees shall be subject 
to a varying summer hour work schedule to insure adequate coverage. 
Subject to the approval of the site supervisor, flexible schedules, for full-time 12-month employees shall be 
effective the first full calendar week in July and continue through the last full work calendar week in August of 
each year. 
Employees will work a total of 2 additional hours during the week, either before or after their regularly scheduled 
shift, Monday through Thursday. Lunch hours may not be used for the purpose of working additional time. On 
Fridays, employees will leave three hours early. During the July 4'h week, emplo ees will work 30 hours in the Yh remaining four days or 22.5 hours in three days if 2 days are granted for the July 4 holiday. 
Employees may leave at staggered times depending on their individual flexible schedule 
week. Once a schedule is in place, it cannot be changed for that week. In the event an 
employee wishes to take a half or full vacation day, then the schedule for said employee 
reverts back to a non-flexible work schedule. 
ARTICLE XVI - DRUG AND ALCOHOL TESTING 
SECTION 1 - RIGHT TO TEST FOR PROHIBITED CONDUCT 
The Port Chester-Rye Union Free School District shall have the right to test the driver for prohibited conduct 
after a vehicular accident in a district vehicle at any time or personal-vehicle while on school business. 
No employee may be on duty if that employee has used controlled substances not prescribed to that employee, 
or after use of a controlled substance that is inconsistent with the employee's prescription. 
No employee may be on duty if the employee has blood alcohol concentration of 0.08 or greater. 
No employee may use or possess any non-prescribed controlled substance or alcohol while on duty. 
Employees who have violated these rules of conduct may be subject to disciplinary action. Employees who are 
eligible for Section 75 hearings will have this hearing held in accordance with Civil Service Rules. 
SECTION 2 - PROCEDURES 
1) The employee will be sent to a testing facility. The employee will be accompanied by a supervisor or other 
employee assigned by supervisor. Under no circumstances will an employee believed to be impaired be 
allowed to drive to the testing facility and home from the testing facility.   he employee will not be required 
to return to duty that day but will be paid for the remainder of the day and will not be returned to duty until 
the results of the test are received by the District. The employee will be paid during the interim with no 
charge to leave. 
2) An employee who tests positive for a controlled substance without a valid prescription or tests positive of 
alcohol at a level of 0.08 or greater will be deemed to have violated the school district's policy, and be 
subject to discipline under Section 75 of Civil Service Rules. 
3) An employee who refuses to test will be deemed to have violated the school district's policy, and will be 
subject to discipline under Section 75 of the Civil Service Rules 
ARTICLE XVll - ELIGIBILITY FOR BENEFITS 
SECTION 1 
A person employed prior to January 1st in the school year (July 1' through June 30'~) shall be considered as 
having completed hidher first year of service for purposes of eligibility for an increment on June 30th of that 
year. A person employed on January 1st or thereafter in the school year (July 1st through June 30th) shall be 
considered as having completed hidher first year of service for purposes of increment on June 30th of the year 
following such year of employment. 
ARTICLE XVlll - PROBATIONARY PERIOD -TEMPORARY APPOINTMENTS - SENIORITY 
SECTION I 
Appointments from either an open competitive list or promotion list and every original appointment to a position 
in the non-competitive, exempt or labor class shall be for a probationary term-of fifty-two-(52) weeks. 
After fifty-two (52) weeks of satisfactory service, appointments to positions in the competitive classes shall be 
accorded rights as they pertain to removal and other disciplinary action according to Section 75, Civil Service 
Law. 
After fifty-two (52) weeks of satisfactory service, appointments to positions in the non-competitive and labor 
classes shall be accorded the same rights as employees in the competitive class as they pertain to removal and 
other disciplinary action according to Section 75, Civil Service Law. 
SECTION 2 
District can hire new employees up to Step 3 in any job title without having to bring existing employees in that 
title to parity. The District can hire new employees at Step 4 and above as long as existing employees within 
the same job title are brought to parity. 
SECTION 3 
Adoption of County Policy, which will allow the granting of an increment to any employee in a competitive 
position who fails to pass the required Civil Service examination for the particular title when a recommendation 
is made by the immediate supervisor or department head. 
Such recommendation must be supported by the Superintendent of Schools, with final approval to be made by 
the Board. 
The employee, in event of a denial, may request a review of the determination with the Superintendent of 
Schools or hislher designee. 
SECTION 4 
Temporary appointments shall not exceed a one year period except in extraordinary cases as may be 
deteimined by the Board. Such additional appointment shall be for a ~e r i od  of one year onjy. 
SECTION 5 
Seniority in any given position shall commence on the first day of actual service and shall prevail in making 
determinations-regarding longevity, vacation periods, layoffs, or in any other area, e~ce~t ' t ransfers,  where 
seniority has a bearing on the issue. With same day appointment seniority is further defined by date of 
permanent appointment, then probationary appointment, then by recommendation of the district with approval 
from the Board of Education based on competence, attendance and other pertinent factors. 
Seniority in part-time positions shall be accrued on a pro rata basis. 
One half or part-time seniority shall be credited to the employee upon assuming a full-time position. 
SECTION 6 - LAYOFFS OF NON-COMPETITIVE AND LABOR CLASS EMPLOYEES 
In the event of a lay-off of non-competitive and labor class employees, layoffs shall occur in the inverse order of 
hiring, unless inconsistent with Civil Service Rules and Regulations, as may now be enforced or hereinafter 
enacted. Said employees shall be placed on a preferential rehiring list for a period of four (4) years. 
SECTION 7 -TRANSFERS 
If the District determines a need to make an involuntary transfer, then a meeting shall be held for the purpose of 
explaining to said employee(s), the reason(s) for the transfer. 
The employee(s) shall be given a minimum of ten (10) working days notice prior to the effective date of any 
chznges. 
The final decision shall rest with the Superintendent of Schools. 
For purposes of the above, a "transfer" is defined as a change in work location from one (I) building to another 
ARTICLE XIX - RETIREMENT BENEFITS 
SECTION 1 
Effective with the approval of the New York State Retirement System, the Board shall provide Section 60B of 
the Retirement Plan. (Improved Death Benefits). 
SECTION 2 
The Board shall provide for all eligible employees the benefits of the New York State Retirement Plan 751. Tiers 
Ill and IV employees, as per legislative rule. 
SECTION 3 
The District agrees to pay for all sick days accumulated and unused at the time of retirement up to a maximum 
of 200 days for ten (10) month employees and 215 days for twelve (12) month employees according to the 
following schedule effective July 1, 2005: 
From 1 to 60 days - $60 per day; 
In excess of 60 days - $65 per day for all of the unused sick days up to 90 days. 
In excess of 90 days - $70 per day for all of the unused sick days, up to 200 days for 10-month 
employees or up to 21 5 days for 1 2-month employees. 
For the purpose of this benefit, retirement is defined as having completed ten years of service to the Port 
Chester-Rye Union Free School District AND a minimum age of 55 years. 
SECTION 4 
Group medical and major medical benefits will extend into retirement and not be permitted to reduce if the 
employee retires from the Port Chester-Rye Union Free School District. The retired employee will assume fifty 
percent of the cost of this benefit for the employee and sixty-five percent of this benefit for eligible dependents. 
The remaining costs will be borne by the District. 
For the purpose of this benefit, retirement is defined as having completed ten years of service to the Port 
Chester-Rye Union Free School District AND a minimum age of 55 years. 
ARTICLE XX - HEALTH & DENTAL INSURANCE 
SECTION 1 
The District shall provide $940.00 per employee, per year, to the CSEA Unit of Port-Chester Rye School District 
Health and Welfare Fund: 
SECTION 2 
The Board will provide and assume full cost for the following insurance plans for employees and their 
dependents: 
1) Statewide School Cooperative Health Plan. 
a) Effective July 1, 1994, all members of the bargaining unit receiving compensation in excess of $15,000 
shall pay 5% of the cost of the applicable premium for health care coverage. All those earning $15,000 
or less shall pay 3.5% of the applicable premium for health care coverage. 
b) Said payments shall be made pursuant to a payroll deduction and shall be treated as pre-tax dollars 
under IRS rules. 
c) All members of the unit hired on or after July 1, 1994 shall pay 15% of the cost of the applicable 
premium for health care coverage. 
SECTION 3- HOSPITALIZATION BUYOUT 
Employees who opt to drop District paid family medical insurance shall receive payments of $2,500 per annum 
for Family Plus, $2,000 for family of two (2), and $1,500 for individual person. Should they elect to re-enter the 
District plan during any given year, they will be accepted back, but must repay the District any sum they had 
received that year on a prorated basis. 
In addition, the buyout to the bargaining unit member will be taxed, will be in "gross dollar value" and will be paid 
in two installments. 
Where two CSEA members are married to each other, or where a CSEA member is married to a member of any 
other district bargaining unit, only one bargaining unit member shall be entitled to be primary on district provided 
health insurance and (if health insurance is declined) entitled to the buyout. 
SECTION 4 
The School District reserves the right to change the health insurance carrier or pursue a plan of self-insurance, 
upon the condition that the benefits being offered by the new insurance carrier, and/or plan of self-insurance, 
shall be equal to or better than the benefits now being provided by the Statewide Schools Cooperative Health 
Plan. The District will submit to the Union thirty (30) days prior to any contemplated change, a complete list of 
benefits offered by the new health insurance carrier or plan of self-insurance. 
In the event the benefits being offered by the new insurance carrier or plan of self-insurance are not equal to, or 
better than, the benefits now being provided by the Statewide Schools Cooperative Health Plan, the Union may 
demand arbitration of the issue within thirty (30) days after receiving said offer. 
ARTICLE XXI - LIFE INSURANCE 
SECTION 1 
Effective July 1, 2005 and thereafter no Life lnsurance provided to active or retiring unit members. Employees 
who retired prior to July 1, 2005 will continue to be insured, as noted in Section 2. 
SECTION 2 
For employees who retired between July 1, 2003 and June 30, 2005 the Board shall provide a $25,000 Life 
lnsurance Policy as follows for each employed member of the Non-Instructional staff. 
I &  
Less than 65 
Amount 
(100%) $25,000 
65 less than 70 (65%) $16,250 
70 less than 75 (45%) $11,250 
75 less than 80 (30%) $ 7,500 
For employees who retired between July 1, 2002 and June 30, 2003 the Board shall provide a $20,000 Life 
lnsurance Policy as follows for each employed member of the Non-Instructional staff. 
Amount I 
Less than 65 (1 00%) $20,000 
65 less than 70 (65%) $1 3,000 
70 less than 75 (45%) $9,000 
75 less than 80 (30%) $6,000 
All employees retired prior to July 1, 2005, shall be entitled to the life insurance benefit in existence at the time 
of their retirement. 
SECTIO'N 3 
Non-Instructional employees working less than four (4) hours per day are not eligible for the above-mentioned 
benefits. 
ARTICLE XXll - EXISTING BENEFITS CLAUSE 
SECTION I 
All existing, non-monetary benefits, including, but not limited to duty assignments by seniority which are now in 
force, shall so remain for the term of this Agreement. 
SECTION 2 - PRO RATA BENEFITS 
Except as detailed elsewhere in the Agreement, all part-time employees working 20 hours or more per week 
shall be entitled to pro-rata fringe benefits where eligible. 
ARTICLE XXlll - EMPLOYEE PROTECTION 
- - 
SECTION I 
In case of assault upon an employee in the performance of hislher duties, the employee shall promptly report 
the assault to the Building Principal and to the Association. The Board will provide legal defense counsel, if 
requested in writing by the employee, to advise the employee of hislher rights and obligations with respect to 
such assault, and shall render all reasonable assistance to the employee in connection with the defense of the 
incident by law enforcement and judicial authorities. 
SECTION 2 
If an employee is sued as a result of any action taken by the employee while in pursuit of hislher employment, 
upon due and timely written notification, the Board will provide- legal counsel and render all necessary 
assistance to the employee in hislher defense. Prompt notice of any such complaint against an employee shall 
be given to the Employer, and the employee may notify the Association. 
SECTION 3 
Time lost by an employee in connection with any incident mentioned in this Article shall not be charged against 
the employee. 
ARTICLE XXIV- LEGISLATIVE IMPLEMENTATION 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT 
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE XXV- GOVERNMENTAL REGULATIONS 
The terms and conditions of this Agreement shall be subject to any mandated federal or state laws, guidelines, 
regulations, directives, and orders now or as hereinafter may be enacted as may affect the within Agreement. 
ARTICLE XXVl - MANAGEMENT RIGHTS 
Except as otherwise limited by the provisions of the Agreement, all of the authority, rights and responsibilities 
possessed by the Port c h e d e r - ~ ~ e  Union Free school District are retained by it, ;ncl;ding, but not limited to, 
the right to determine the facilities, methods, means, and number of personnel for the conduct of School District 
programs; the right to retain, promote, reassign or transfer employees pursuant to law; to direct, deploy and 
utilize the workforce, to establish specifications for each class of positions, and to classify or reclassify, and to 
allocate or reallocate new or existing positions in accordance with law; and to discipline or discharge employees 
in accordance with law and the provisions of the Agreement. 
ARTICLE XXVll - EMBODIMENT OF AGREEMENT 
This Agreement shall constitute the full and complete commitment between both parties and may be altered, 
changed, added to, deleted from and modified only through voluntary, mutual consent of the parties in writing 
and signed amendment to this Agreement. 
ARTICLE XXVIII -TERM OF AGREEMENT 
This Agreement shall become effective on July 1, 2005, and shall terminate at the close of business on June 30, 
2010. 
Board of Education 
nion Free School District 
Negotiating Team Members: " 
Maura J. McAward 
Coleen Kotzur 
Civil Service Employees Association, Inc. 
Local 1000 Port Chester, NY 
AFSCME-AFL-CIO, Westchester County 
R 1 
PatriciqSutton, President 
Negotiating Team Members: 
Susan DePan 
Gil Gordon 
Cathy Guigliano 
Tony Marrero 
Ricky Provenzano 
Lucille Ruffler 
APPENDIX A - PORT CHESTER CSEA SALARY SCHEDULES 
Fiscal Years 05/06 To 0911 0 
POSITION TITLE 
Contract Contract Contract Contract Contract Contract 
ACCOUNTS PAYABLE CLERK 
12-Month 
37.5 Hours / Week 
ASST BUSINESS MANAGER 
12-Month 
37.5 Hours / Week 
~ h ~ l o ~ e e s  at Step 3 in 
04/05 will go to Step 4 in 
BENEFITS ASSISTANT 
12-Month 
37.5 Hours / Week 
BOOKKEEPER 
12-Month 
37.5 Hours /Week 
CASE MANAGERS 
12-Month 
37.5 Hours I Week 
CLEANER 
12-Month 
40 Hours I Week 
APPENDIX A - PORT CHESTER CSEA SALARY SCHEDULES 
Fiscal Years 05106 To 09/10 
POSITION TITLE 
CLEANER 
10-Month 
37.5 Hours /Week 
Contract Contract Contract Contract Contract Contract 
CLEANER 
10-Month 
4 Hours I Day 
CLERK 
10-Month 
37.5 Hours 1 Week 
i 
CUSTODIAL WORKER 
12-Month 
40 Hours 1 Week 
DATA PROCESSING ASSISTANT 
12-Month 
37.5 Hours 1 Week 
FACILITATOR I EDUCATIONAL 
TECHNOLOGY 
12-Month 
37.5 Hours 1 Week 
1 
APPENDIX A - PORT CHESTER CSEA SALARY SCHEDULES 
Fiscal Years 05106 To 09/10 
POSITION TITLE 
GROUNDS 
12-Month 
40 Hours /Week 
GROUNDSMANICLEANER 
12-Month 
40 Hours /Week 
HALL MONITOR 
1 0-Month 
6 Hours / Day 
HALL MONITOR 
1 0-Month 
7 Hours / Day 
HEAD CUSTODIAN HSlMS 
12-Month 
40. Hours /Week 
Contract Contract Contract Contract Contract Contract 
HEAD CUSTODIAN ELEM 
12-Month 
40 Hours /Week 
APPENDIX A - PORT CHESTER CSEA SALARY SCHEDULES 
Fiscal Years 05/06 To 09/10 
POSITION TITLE 
Contract Contract Contract Contract Contract Contract 
HEAD GROUNDS 
12-Month 
40 Hours / W e e k  
LIBRARY CLERK 
10-Month 
37.5 Hours / W e e k  
LUNCH MONITOR 
10-Month 
20. Hours / Week 
i 
MAINTENANCE MECHANIC 
12-Month 
40 Hours / W e e k  
NIGHT SUPERVISOR 
12-Month 
40 Hours I. Week  
OFFICE ASSISTANT 
10-Month 
37.5 Hours / W e e k  
APPENDIX A - PORT.CHESTER CSEA SALARY SCHEDULES 
Fiscal Years 05/06 To 0911 0 
POSITION. TITLE 
Cont rac t  Cont rac t  Cont rac t  Cont rac t  Cont rac t  Cont rac t  
PAYROLL CLERK 
12-Month 
37.5 Hours /Week 
REGISTERED. NURSE 
I 0-Month 
30. Hours /. Week 
SCHOOL MONITOR 
10-Month 
30 Hours /Week 
SEC ELEM. PRINC. I TYPIST 
10-Month 
37.5 Hours /Week 
SEC HS PRINC. I. STENO 
12-Month 
37.5 Hours /Week 
SEC MS PRINC I STENO 
10-Month 
37.5 Hours /Week 
APPENDIX A - PORT CHESTER CSEA SALARY SCHEDULES 
Fiscal Years 05/06 To 0911 0 
POSITION TITLE 
SECRETARY STENO 
12-Month 
37.5 Hours / Week 
Contract Contract Contract Contract Contract Contract 
SENIOR LIBRARY CLERK 
10-Month 
37.5 Hours / Week 
SENIOR OFFICE ASSISTANT 
12-Month 
37.5 Hours / Week 
L 
SENIOR OFFICE ASSISTANT 
10-Month 
37.5 Hours / Week 
SENIOR STENO 
12-Month 
37.5 Hours /Week 
SENIOR STENO 
1 0-Month 
37.5 Hours /Week 
(AUT 0 )  
(AUTO) 
APPENDIX A - PORT CHESTER CSEA SALARY SCHEDULES 
Fiscal Years 05/06 To 0911 0 
POSITION TITLE 
SENIOR TYPIST 
12-Month 
37.5 Hours / Week 
SENIOR TYPIST 
10-Month 
37.5 Hours / Week 
STENOGRAPHER 
12-Month 
37.5 Hours / Week 
1 
f 
STENOGRAPHER 
10-Month 
37.5 Hours 1 Week 
SWITCHBOARD OPERATOR 
12-Month 
37.5 Hours / Week 
TEACHER AIDE - Grade I 
10-Month 
5 Hours / Day 
Contract Contract Contract Contract Contract Contract 
APPENDIX A - PORT CHESTER CSEA SALARY SCHEDULES 
Fiscal Years 05/06 To 0911 0 
POSITION TITLE 
TEACHER AlDE - Grade I1 
10-Month 
5 Hours 1 Day 
TEACHER AlDE - Grade Ill 
1 0-Month 
5 Hours I Day 
TEACHER AlDE - Grade I 
10-Month 
6 Hours 1 Day 
! 
TEACHER AlDE - Grade II 
10-Month 
6 Hours 1 Day 
TEACHER AlDE - Grade Ill 
10-Month 
6 Hours I Day 
Contract Contract Contract Contract Contract Contract 
TEACHER AlDE - Grade I 
10-Month 
7 Hours 1 Day 
APPENDIX A - PORT CHESTER CSEA SALARY SCHEDULES 
Fiscal Years 05106 To 0911 0 
I 
POSITION. TITLE 
Contract Contract Contract Contract Contract Contract 
TEACHER AlDE - Grade I1 
10-Month 
7 Hours I Day 
TEACHER AlDE - Grade Ill 
10-Month 
7 Hours I Day 
TYPIST 
12-Month 
37.5 Hours. I Week  
TYPIST 
10-Month 
37.5 Hours I Week  
WATCHMAN 
